
194 Male Employees
88%

ATI United Kingdom 2021 Gender Pay Gap Report
Our UK business predominately employs male employees which impacts our gender pay figures.

27 Female Employees
12%

Mean Median

Hourly Pay 8.43% 7.80%

Bonus 5.22% 20.97%

Positive percentage: females have lower pay or bonuses than male employees.
Negative percentage: males have lower pay or bonuses than female employees.

ATI UK Population: 221 Employees

Bonus Compensation
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On average, our male employees earn more per hour (8.43%) and 
receive slightly higher bonuses (5.22%) than our female employees.

Percentage of employees who received bonuses in 2021
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